By: Finance Department

Adopted: December 11, 20201

Yes: Brown, Burney, Harvey, Johnson, Rausa, Velock
No: None

Absent: None

City of Wasilla
Resolution Serial No. 21-01

A Resolution Of The Wasilla City Council Amending Fiscal Year 2021 Salary Structure And
Pay Ranges For Non-Represented Hourly Employees Of The City Of Wasilla To Include The
Code Compliance Position.

WHEREAS, pursuant to Wasilla Municipal Code (WMC), 3.55.040, Pay Ranges, a salary
structure is to be adopted annually by the City Council by resolution; and

WHEREAS, though the adoption of Resolution Serial No. 20-16, the Fiscal Year 2021
Salary Structure and Pay Ranges for Non-Represented Employees of the City was approved; and

WHEREAS, the collective bargaining agreement between the City and the Wasilla Police
Department Employees Association (WPDEA), dated July 1, 2019, through June 30, 2022, was
ratified through the adoption of Resolution Serial No. 19-26; and

WHEREAS, the attached Memorandum of Agreement, dated November 10, 2020, but
effective October 15, 2020, removes the Code Compliance position from WPDEA and moves the
position to the Non-Represented Hourly Pay Scale.

NOW, THEREFORE, BE IT RESOLVED, that the Wasilla City Council amends Fiscal Year
2021 Non-Represented Hourly Pay Rates to include the Code Compliance position as attached.

ADOPTED by the Wasilla City Council on January 11, 2021.

ATTEST:
[SEAL]
amie Newman, MMC, City Clerk
City of Wasilla, Alaska Resolution Serial No. 21-01
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Non-Represented Hourly Pay Rates

Effective 7/1/2020

(Includes 1.64% COLA)

Grade

Job Title

c

D

E

F Midpoint H

9K

L

One Year Increment Steps @ 2.5%

2.25%

_inot used-below minimum wage standard _

One Year Increment Steps @

+

Library Helper

$ 11.38

$

11.67

§ 1196

§ 1228

$ 1259

$ 1292 § 1324 § 13564

$

1385 § 144615 1448

$ 1481

$ 1513

_Museum Helper

Sports Center Helper

N

Parks & Recreation Laborer

§ 1434

$ 1472

$ 15.09

$ 1549 § 1689 § 16.95

16621 $ 1699 § 17.37

§ 177

Beautification Laborer

5 1363

Building Custodial Laborer

§_18.16

ALPAR Supervisor

Roads Laborer

Assistant Ice Skating Instructor

Water Distribution Tech

_Museum Aide

s 16.38

$

16.81

§ 1724

$ 1769

§ 18.13

$ 1860 § 1907 $ 1950

$

1995 $ 20408 2087

$ 2133

Public Works Clerical Assistant

Administrative Assistant

§ 2182

Library Aide |

Park Ranger

o Skating Program Facitator

18 1967 |

2018 |

|§ 20898

T 2289 § 2341

2394 |

$ 2558

$ 2616

Library Aide II

Finance Clerk |

IT Helper

. Aquatic Equipment Operator

Finance Clerk It

§ 2163

$

22.18

§ 2275

$ 2334

$ 2394

$ 2455 § 2518 § 25.75

$

263218 269215 275

$ 2814

$ 2877

Finance Clerk Il

§ 2380

2440

$ 2503

$ 2567

$ 2633

$ 2702 § 2171 § 2833

$

2897 | $ 2962 § 3029

§ 3097

$ 3167

i ofoant

HRA

City Administrative Aide

Planning Clerk

Public Works Clerk

Recreation Coordinator

Administrative Aide to City Clerk

Library Aide Il

Resolution Serial

No. 20-16

1of2

Adopted by RS 21-01 (Amended RS 20-16)




Non-Represented Hourly Pay Rates

Resolution Serial No. 20-16

Effective 7/1/2020
(Includes 1.64% COLA)
‘ G
Grade |Job Title A B c D E F Midpoint H ! J K L M
8 Museum Curator ) $ 2618 S 26845 2753 § 2825 $ 2897 § 2971 § 3047 § 31165 31.86|§ 3250 § 3332 § 3407 § 34.83
9 |Staff Accountant 'S 2880 % 29558 30.31$ 31.08|S 31.87 | § 3263 $ 3352 § 34275 3505/ 3584 $ 3664 5 3746 5 3831
HR Generalist
.| User Services Librarian .
Youth Services Librarian - M T =
Deputy CityClerk
10 |IT Network Support Specialist § 3168 § 32499 3333 § 34169 3506 § 3505 § 3688 § 3771 § 3655|9 39435 4031 § 4122 § 4214
__iCode Compliance
11 Maintenance Supervisor $ 3485 S 357518 3666 § 3760 | $ 3856 $ 3956 § 4056 § 41485 4241 $ 4338 | § 4436 § 4535 § 4637
|20% between each Grade from 2-5
10% between each Grade from 6 - 11.
Steps equal 2.5% increments A to Mid o 1
Steps equal 2.25% increments Mid to M
20f2 Adopted by RS 21-01 (Amended RS 20-16)




City of Wasilla
Legislative Staff Report
Resolution Serial No. 21-01

A Resolution Of The Wasilla City Council Amending Fiscal Year 2021 Salary Structure
And Pay Ranges For Non-Represented Hourly Employees Of The City Of Wasilla To
Include The Code Compliance Position.

Originator: Troy Tankersley, Finance Director

Date: 12/30/2020 Agenda of: 1/11/2021
Route to: | Department Head Signature Date
X Police Chief ﬁ%\/-\ 12 el @)
X Public Works Director ¥ ™ ’7—/?&?/21/
X Finance Director WW é /z'j’;,,&
X Deputy Administrator ~~Z 7 4 12/30 2oy
X | City Clerk e :
d A LUULD 230 [5030
X | Mavor Ml b bha . 0js8)2020
Fiscal Impact: X yes or [ no Funds Available: X yes or [ no
Account name/number: n/a

Attachments: Resolution Serial No. 21-01 (1 pages)
Non-Represented Hourly Pay Rates FY2021 (2 pages)
Memorandum of Agreement (1 page)

Summary Statement: The pay rates for Non-Represented hourly, and Non-Represented
salaried; Engineers’ Local 302; and Wasilla Police Department Employees Association were
adopted by Resolution Serial No. 20-16.

Through a Memorandum of Agreement between the City and the Wasilla Police Department
Employees Association (WPDEA), effective October 15, 2020, the Code Compliance position
has been removed from the WPDEA Collective Bargaining Agreement and is now part of the
Non-Represented Hourly Pay Scale.

Resolution Serial No. 21-01 amends the hourly pay scale to include the Code Compliance
position at a grade 10.

Proposed Action: Adopt Resolution Serial No. 21-01

City of Wasilla, Alaska Staff Report for Resolution Serial No. 21-01
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Non-Represented Hourly Pay Rates

Effective 7/1/2020
(Includes 1.64% COLA)

Grade |Job Title A B c D E F Midpoint H | J K L M
One Year Increment Steps @ 2.5% | One Year Increment Steps @ 2.25%

1 |not used-below minimum wage standard

2 |Library Helper § 11388 1167 |9 11968 1228 |9 1259 | § 1292 $§ 1324 § 1354 |9 1385|% 1416 | § 1448|$ 1481 § 1513

Museum Helper
| Sports Center Helper

3 |Parks & Recreation Laborer $ 1363|% 1399 1434|$ 14725 1509 |$ 1549 § 1589 § 16.25|$ 1662 |$ 1699 $ 17.37|§ 17.77| $ 18.16

 |Beautification Laborer
Building Custodial Laborer

ALPAR Supervisor

‘Roads Laborer
Assistant Ice Skating Instructor

~ |Water Distribution Tech

4 MuseumAide $ 1638 $ 16.81|§ 1724 |§ 17698 1813 % 1860 § 1907 § 1950 $ 19.95| § 2040|§ 2087 |§ 2133 § 21.82
|Public Works Clerical Assistant
__Administrative Assistant _

|Uibrary Aide |

~ 5 Park Ranger - $ 1967|9% 2018|9$ 2069 | § 2121 | § 2176 | § 2232 § 2289 $ 2341;§ 2394 | § 2446 |$ 2501 |§ 2558 | § 26.16

| lce Skating Program Facilitator
(Library Aide I

Finance Clerk |

IT Helper

__|Aquatic Equipment Operator

6 |Finance Clerk Il $ 21639 2218 $ 2275|$ 2334 | § 2394 |$ 2455 $ 2518 § 2575|% 2632 | § 2692 § 2752 |% 2814 | 28.77

7 |Finance Clerk lli B | $ 2380 |$ 2440 $ 2503 | $ 2567 | § 2633 § 27.02 $ 2771 § 2833 |$ 2897 |$ 2062 |§ 3029 |§ 3097 | § 3167

HR Assistant

City Administrative Aide - I N DU P R S .

Planning Clerk s

Public Works Clerk

Recreation Coordinator

| Administrative Aide to City Clerk
Library Aide Il!

Resolution Serial No. 20-16 10f2




Non-Represented Hourly Pay Rates

Effective 7/1/2020
(Includes 1.64% COLA)

G
Grade |Job Title A B c D E F_ Midpoint  H | J K L M

8  Museum Curator - $ 26185 2684 | § 2753 § 2825 2897 |§ 2971 $ 3047 § 31.16|S 3186 | $ 3259 | § 3332 § 34.07|§ 34.83

9 |Staff Accountant |'$ 28809 2955|$ 3031 §$ 31.08|$ 3187 | § 3269 § 3352 § 3427 |§ 3505 3584 | $ 3664 | $ 3746 § 3831
_HR Generalist - S
User Services Librarian —

Youth Services Librarian , .

| Deputy City Clerk

~ 10 |IT Network Support Specialist $ 3168|$ 3249 $ 3333 |§ 34.18|$ 3506|$ 3595 § 36688 § 37.71[$ 3855|§ 3943|§ 4031|§ 41.22|§ 4214
_|Code Compliance

11 Maintenance Supervisor $ 3485 $ 3575 3666|§ 3760 | § 3856 $ 3956 § 4056 $ 4148 42419 4338 | § 44369 4535 46.37

___20% between each Grade from 2-5 | ,
| 10% between each Grade from 6 - 11. .
_|Steps equal 2.5% increments A to Mid
Steps equal 2.25% increments Mid to M

Resolution Serial No. 20-16 20f2




Memorandum of Arecment

Memernndum of Agreement ("MOA") is between the City of Wasilla ("City™) and the

"y

Wosilin Police Department Employees Association (“WPDEA").

A;reement

P

. By reference of Section 4, Management Rights, of the WPDEA Collective Bargaining
Agreement (07/01/2019 - 06/30/2022);

a. The City expresses desire 1o remove any teference and position of “Code
Compliance” from the WPDEA Collective Bargaining Agreement (07/01/2019 -
06/30/2022),

o

1 The City will add the “Code Complianee™ position to the “Non-Represented Hourly Pay
Scale” and be placed direetly under the supervision of the Director of Public Works
Department.

. The position currently vacant, will be moved and management of, pay and benefits will
cotneide with the same language and pay scales for “non-represented” employees as
specified in Wasilla Municipal Code and/or Wasilla Personnel Pelicies and Procedures.

=

3, The effective date of this MOA will be Oclober 13, 2020,

paTED: ~ ///’a 2020

Feor the Cily:

f/ﬁ;(}’ii’lw/ ,2%

Giighda D. Ledford, Mayof




