
By: Finance Department 
Adopted: December 11, 20201 

Yes: Brown, Burney, Harvey, Johnson, Rausa, Velock 
No: None 

Absent: None 

City of Wasilla 
Resolution Serial No. 21-01 

A Resolution Of The Wasilla City Council Amending Fiscal Year 2021 Salary Structure And 
Pay Ranges For Non-Represented Hourly Employees Of The City Of Wasilla To Include The 
Code Compliance Position. 

WHEREAS, pursuant to Wasilla Municipal Code (WMC), 3.55.040, Pay Ranges, a salary 

structure is to be adopted annually by the City Council by resolution; and 

WHEREAS, though the adoption of Resolution Serial No. 20-16, the Fiscal Year 2021 

Salary Structure and Pay Ranges for Non-Represented Employees of the City was approved; and 

WHEREAS, the collective bargaining agreement between the City and the Wasilla Police 

Department Employees Association (WPDEA), dated July 1, 2019, through June 30, 2022, was 

ratified through the adoption of Resolution Serial No. 19-26; and 

WHEREAS, the attached Memorandum of Agreement, dated November 10, 2020, but 

effective October 15, 2020, removes the Code Compliance position from WPDEA and moves the 

position to the Non-Represented Hourly Pay Scale. 

NOW, THEREFORE, BE IT RESOLVED, that the Wasilla City Council amends Fiscal Year 

2021 Non-Represented Hourly Pay Rates to include the Code Compliance position as attached. 

ADOPTED by the Wasilla City Council on January 11, 2021. 

ATTEST: 

City of Wasilla, Alaska 

[SEAL] 
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Non-Represented Hourly Pay Rates 
Effective 7/1/2020 
(Includes 1.64% COLA) 
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Non-Represented Hourly Pay Rates 
Effective 7/1/2020 
{Includes 1.64% COLA) 
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City of Wasilla 
Legislative Staff Report 

Resolution Serial No. 21-01 

A Resolution Of The Wasilla City Council Amending Fiscal Year 2021 Salary Structure 
And Pay Ranges For Non-Represented Hourly Employees Of The City Of Wasilla To 
Include The Code Compliance Position. 

Originator: 
Date: 

Route to: 

X 

X 

X 

X 

X 

X 

Troy Tankersley, Finance Director 
12/30/2020 

Department Head Signature 

Police Chief 

Public Works Director 

Finance Director 

Deputy Administrator 

City Clerk 

Mayor 

Agenda of: 1/11/2021 

Date 

Fiscal Impact: IZl yes or D no Funds Available: ~ yes or D no 

Account name/number: n/a 

Attachments: Resolution Serial No. 21-01 (1 pages) 
Non-Represented Hourly Pay Rates FY2021 (2 pages) 
Memorandum of Agreement (1 page) 

Summary Statement: The pay rates for Non-Represented hourly, and Non-Represented 
salaried; Engineers' Local 302; and Wasilla Police Department Employees Association were 
adopted by Resolution Serial No. 20-16. 

Through a Memorandum of Agreement between the City and the Wasilla Police Department 
Employees Association (WPDEA), effective October 15, 2020, the Code Compliance position 
has been removed from the WPDEA Collective Bargaining Agreement and is now part of the 
Non-Represented Hourly Pay Scale. 

Resolution Serial No. 21-01 amends the hourly pay scale to include the Code Compliance 
position at a grade 1 0. 

Proposed Action: Adopt Resolution Serial No. 21-01 

City of Wasilla, Alaska Staff Report for Resolution Serial No. 21-01 
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Non-Represented Hourly Pay Rates 
Effective 7/1/2020 
(Includes 1.64% COLA) 
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Non-Represented Hourly Pay Rates 
Effective 7/1/2020 
{Includes 1.64% COLA) 

__ Grade IJob_Title_____ ! A I B i C I D ~E F Mld~olnt H I I J K I L M I 
___ 8-=-~~:'::_c~aiOc_ -~~ __ ·_ -~~ $_~1_L27.53 1.J_28.~: $ 28~7 _$ ~71 $ 30.47 $ 31.16 $ 31.86 $ 32.59 $ 33.J2fL34,QLc-L34.83_1 

, ___ 9.. ~ ~~~A_8_~ __ :~~~;:nt ~- .. ____ --__ -_ ' _;~- .. 28.80~_$ 29.55~ . $ 30~$.3!.:.0~~·.J ... 31.87, -f32.69 $ 33.52 $ 34.:1I_.J_]5_.05 : $ 35.84 $ 

:·_ :_-----~~~_l)~rvi~es Li~rari~--=-=L---f----j-- --+-----~---

36.64 1 $ 37.4.UJ __ ~a.~ 

. --i~Y~~iy~f~brana~=~~=~---~-.. ~=i=--L~~-t~~-- l_. ____ _ 
. I I ~ 

- 1Q-~-~~twork Sup~Speciaiist-=C$31."68 
1
_!_1?.49 _$~33~-$-3-4.-!~----+ '=-L~~O_§j_t_}§.95_ $ 36.88 $ 37.71 $ 38.55 $ 39.43 $ 40.31 $ 41.22 $ 42.~ 

~ ~~-- :;::~~==·;~.:~~==r~~~T_36~~ ~ 37~ ~56 -~- $ 40,56 r 41.48 $ 4241 $ 43.38 $ 44.36 $ 45.351 $ 46.37 I 

bo% between each Grade from 2 - 5 I · =t=:i 
~-~ l! ~~;"~~1:-:~!t ~~-: ·-. _ I ____ - -----·· I' 

1Steps equal2.25% increments Mid toM ___ ! __ ____._ 

I ~ 

Resolution Serial No. 20-16 2of2 



·.his ;\ku~<·~;·:mdu:tl of !\gr('cmcn( ("lvfOA"'l is between the City Di' Wasilln ("City~~') umlthc 
\.\.':t~:i!>t Polict" Dl·r:Htmr.:nt Employees /\s~:ociation (''\VPDEA"). 

A. liy rekrencc (>f Section 4: ~v>Janagemcnt Rights, of the \VPDEA Collective Bargaining 
Agreement (07/0 1!2019- 06/30/2022): 

a. ·rht:: City ~:.~xpresses cksire to remove any reference and poswon of "Code 
Compliance~· from tlH:: \VPDE.i\ Collective Bargaining Agreement (07/0 1.1:2019 --
06130/2022). 

B. The City will add tb~ ':Code Cornpliancc'' position to the ::Non-Represented Hourly Pay 
Scale'' nnd be pbced directly under the supervision of the Director of Public \Vorks 
D.:partmclit. 

C. The. [!IJsition currenlly vacanr, wiU be moved nud management of.: pay and benefits will 
l.\_)inciJe with the sank~ language and pay scales for "non-rcprescnkd" employees as 
spel·-1 ned in \Vasilla 'Municipal Code audior \Vasilla Personnel Policies nnd Procedures. 

D. Tl1·~~ eH'::ctivc date Gfthis tvlOA will be Cklobcr 15,2020. 

//~-~ 2020 
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