By: Finance Department

Adopted: May 23, 2022

Yes: Brown, Graham, Rubeo, Sullivan-Leonard, Velock
No: None

Absent: Johnson

City of Wasilla
Resolution Serial No. 22-08

A Resolution Of The Wasilla City Council Adopting Fiscal Year 2023 Salary Structure And
Pay Ranges For Non-Represented, International Union Of Operating Engineers, Local 302,
And Alaska District Council Of Laborers, Laborers’ Local 341 Employees Of The City Of
Wasilla.

WHEREAS, pursuant to Wasilla Municipal Code (WMC), 3.55.040, Pay Ranges, a salary
structure must be adopted annually by the City Council by resolution; and

WHEREAS, wage rates for the International Union of Operating Engineers, Local 302
(Local 302) were authorized by the City Councit through the adoption of Resolution Serial No.
20-09, ratifying the collective bargaining agreement between the City and Local 302, and the
attached Appendix A: Job Classifications and Wage Rates; and

WHEREAS, wage rates for the Alaska District Council of Laborers, Laborers’ Local 341
(Local 341) were authorized by the City Council through the adoption of Resolution Serial No. 20-
25, ratifying the collective bargaining agreement between the City and the Local 341, and the
attached Appendix A: Job Classifications and Wage Rates; and

WHEREAS, WMC 3.55.060, Advancement within a pay range, provides for pay
advancement for non-represented employees, as attached in the non-represented hourly and
salaried pay rates.

NOW, THEREFORE, BE IT RESOLVED, that the Wasilla City Council adopts the fiscal
year 2023 Salary Structure and Pay Ranges for Non-Represented, International Union of
Operating Engineers, Local 302, and Alaska District Council of Laborers, Laborers’ Local 341
employees of the City of Wasilla as attached.

ADOPTED by the Wasilla City Council on May 23, 2022.
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Glenda D. Ledford, Me%)r

ATTEST:
[SEAL]
M.!MEMJ%&A&&
Jamie Newman, MMC, City Clerk
City of Wasilla, Alaska Resolution Serial No. 22-08
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City of Wasilla
Legislative Staff Report
Resolution Serial No. 22-08

A Resolution Of The Wasilla City Council Adopting Fiscal Year 2023 Salary Structure And
Pay Ranges For Non-Represented, International Union Of Operating Engineers, Local
302, And Alaska District Council of Laborers, Laborers’ Local 341 Employees Of The City
Of Wasilla.

Originator: Troy Tankersley, Finance Director

Date: 5/11/2022 Agenda of: 5/23/2022
Route to: | Department Head Signature Date
: =
X Finance Director ) /_ﬁ/— ;
) , i e
X Deputy Administrator /( / {/ 4 7:// : / oy
: 7 ¥ /}— 7 )45'/! /(r2
X City Clerk 7 ) é’l&,,,) e 72/ 2022]
X —
Mayor 2 ‘ /(W Q o T el
Fiscal Impact: Xl yes or [dno Funds Available: "Xl yes or O no
Account name/number: n/a

Attachments: Resolution Serial No. 22-08 (2 pages)
Non-Represented Hourly Pay Rates FY2023 (2 pages)
Non-Represented Salaried Pay Rates FY2023 (1 page)
Operating Engineers Local 302 Wage Rates FY2023 (1 page)
Laborers’ Local 341 Wage Rates FY2023 (1 page)

Summary Statement: The pay rates for Non-Represented hourly, Non-Represented salaried,
International Union of Operating Engineers, Local 302, and Alaska District Council of Laborers,
Laborers’ Local 341 has been increased as follows:

a. Non-Union Hourly and Salaried FY2023 Pay Rates 2% CPI Increase, plus step
b. Operating Engineers Local 302 FY2023 Wage Rates 2% CPI Increase, plus step
c. Laborers’ Local 341 FY2023 Wage Rates 2.25% CPI Increase, plus step

Note: CPlis based on an average of the last three (3) years of the Anchorage Consumer Price
Index Urban (CPI-U) as regularly published in the U.S. Bureau of Labor Statistics.

The specified CPI increases are required by the collective bargaining agreements with the
Operating Engineers Local 302, Article 16, and Laborers’ Local 341, Memorandum of
Agreement, Section 17.6. The Non-Represented hourly and salaried employees as allowed in
WMC 3.55.060(B) and amended through the normal budgetary process adopting the FY2023
Biennial Budget through Ordinance Serial No. 22-22(AM).

The Wasilla Police Department Employees Association (WPDEA) is not included with this
resolution as they remain in the negotiation process. FY2023 pay scales for WPDEA will
require Council approval once negotiations are completed.

Proposed Action: Adopt Resolution Serial No. 22-08

City of Wasilla, Alaska Staff Report for Resolution Serial No. 22-08
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Non-Represented Hourly Pay Rates

Effective 7/1/2022
(Includes 2% COLA)

G
Grade |Job Title A B c D E F Midpoint H [ J K L M

One Year Increment Steps @ 2.5% [ One Year Increment Steps @ 2.25%

1 not used-below minimunt wage standard

2 |Library Helper $ 11836 1213 |5 1244 | § 1276 | § 13.05 | § 1343 § 1377 $ 14.08|% 1440i$ 1472 |5 1505[§ 1539 % 1574

Museum Helper

Sports Center Helper

3 |Parks & Recreation Laborer $ 14218 1457 | § 1494 ]§ 1532 |8 15718 1611 $ 1652 ¢ 1689 $ 1727 |$ 1766[8 1806 | % 1847 $ 1889

Building Custodial Laborer

ALPAR Supervisor

Roads Labarer

Assistant lce Skating Instructor

Utilities Laborer

4 |Museum Aide § 1702 | § 1746 § 17918 1837 | § 1884 |5 1932 § 1982 § 2097 | § 207383 2120(8 21685 2247|$ 2267

Public Works Clerical Assistant

Administrative Assistant

Library Alde [

5  |Park Ranger $ 2043:8 2095 | § 2146 | % 2204 | % 22618 2319 § 2378 § 2432 |$ 2487 |5 2543 % 2600 |5 2653 | % 2719

lce Skating Program Facilitator

Library Aide Il

Finance Clerk |

IT Helper

Aquatic Equipment Operator

6 |Finance Clerk Il P 22475 230595 2364 | b 2425 |§ 2487|% 2651 § 2616 § 2675 |% 2735|$ /971§ 2860 % 20241 % 2990

7 ?FinanceCIerkIII $ 24736 2536 |9 26.01;% 2668 |§ 2736 | % 28068 3§ 2878 $ 2943 |% 3009 % 3077[§ 3146 % 3217 § 3289

City Administrative Aide

Planning Clerk

Public Works Clerk

Administrative Aide fo City Clerk

Library Aide Il
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Non-Represented Hourly Pay Rates

Effective 7/1/2022
(Includes 2% COLA)
G
Grade |Job Title B c D E F Midpoint H | J K L M

8§  |Museum Curator $ 2720 % 2790 | § 2882 |3 2035|5 3010 % 3087 $ 31686 $ 3237|$ 3310| % 33.85 3461 % 3639 § 3619
Human Resources Specialist

8  |Staff Accountant $ 2691)% 306819% 3147 |8 32288 3311 |% 3396 § 3483 § 3561|% 3641|% 37.23 38.07(% 3893 |% 3981
User Services Librarian
Youth Services Librarian
Deputy City Clerk

10 |IT Network Support Specialist § 32916 3375 % 3462 % 3551 § 3642 |$ 3735 § 3831 § 3917 |5 4005 S 4095 4187 | § 42815 4377
Code Compliance

11 |Maintenance Supervisor § 382018 3713 |3 3808 % 39065 4006 |% 409 § 4214 $ 4309|% 4406 S 4505 46.06 | § 4710 | § 4816
20% between each Grade from 2-5
10% between each Grade from 6 - 11.
Steps equal 2.5% increments A to Mid
Steps equal 2.25% increments Mid to M
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Non-Represented Salaried Pay Rates
Effective 7/1/2022

(Includes 2% COLA)
i I ! | | | [ | .
Grade |Job Title B A B C D E F G Midpoint H | J K L | M
) One Year Increment Steps @ 2.5% | One Year Increment Steps @ 2.25%

Executive Assistant to the Mayor | | |

_ 20 |Event Producton & Facilly Supenvisor 'S 65,850 | § 67,639 | § 69,270 | § 71047 | § 72858 |§ 74737 § 76653 § 78378 S 80141 § 61044 | § 83788 |§  B5673]5 87,601

21 |Library Director § 72435 § 74292 $ 76197 § 78151 § 80155 5 82210 $ 84318 $ 862155 88155 | § 90,130 | § 92167 | $ 94241[§ 96,361
City Planner
Purchasing/Contracting Officer
Tax Auditor/Accountant

— ! 4 PSS = = S — .

_ 22 |Informations Technology Manager | § 79679 |§ 81722 |§ 83817 |§ 85966 § 86,171 $ 90431 § 92750 § 94837 |§  96971|% 99,153 |% 101,364 | 103665 5 105967
Human Resources Manager | |

23 |Nopositions assigned ) $ 87647|% 89834 § 92199 | § 94563 5 95988 S 99475 § 102025 $ 104321 106,668 |$ 109,068 |$ 111522 | § 114031 § 116597

24 |Police Lieutenant $ 9411|$ 98883 $ 101419 § 104019 § 106686 S 109422 $ 112,228 § 114753 | § 117,335 | § 119975 $ 122674 § 125434 5 128,257

Records & Communications Manager
Controller

Deputy Director of Public Works

25 |Chief of Police '§ 106052 § 108772 |§ 111561 |$ 114421 |$ 117,355 |$ 120,364 $ 123450 § 126228 5 129068 S 131972 | § 134942 | § 137978 | § 141082
Director of Finance

Director of Public Works
_ |Deputy Administrator , , I

Recreational & Cultural Services Director
City Clerk

- t g S — - -

| - S - R L - S L = (R p———
s 106052 5 108772 | § 111561 § 114421 § 117355 § 120364 § 123450 § 126228 |§ 129068 |§ 131972 |§ 134042 |§ 137978 | § 141,082

26 Mayor

l_1_0% hetween each Grade from 20-25/26. | J i ; |
Steps equal 2.5% increments A to Mid | - J | )|
Steps equal 2.25% increments Mid to M |
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Local 302 Appendix A: Job Classifications and Wage Rates
Effective July 1, 2022 CPI = 2% + 2% step increase

Section 16.3 Step Movements shall apply for the period July 1, 2020 through June 30, 2023
Section 16.7 3-year CPI average with a 2% minimum and a 3.5% maximum shall apply with a for the period July 1, 2020 through June 30, 2023

One-year Increment Steps @ 2%

CPIADJ
Step

step1 | stepz | steps | stepa | steps | steps | step7 | steps | steps | stepto | step11 | step12 | step13 | step14 | step1s | step16 | step17 | step18 | Step19 | stepzo
[operatorin Training | si04s | si987 | se028 | saoes | s2142 | 52155 | s2109 | s22.43 | s2o80 | 82336 | s23.83 | $2430 | 52480 | $2520 | s2573 | s2631 | soesas | s2va7 | so702 | soe4s |
I position s assighed | so23s | soas1 | se3or | soars | seass | sears | sosos | sesva | see2r | seest | soras | so7ea | s2845 | s2902 | s2960 | 53019 | $3079 | $3141 | $azod | s3zes |
Parks & Property Tech | 52633 | 52687 | 52741 | s27.97 | s$2855 | 52913 | s2072 | 53033 | s30.95 | 83158 | saz21 | s3286 | 5335t | sae1s | ssas7 | $3558 | s3627 | s3zoo | $ar74 | 53849
Facilities Maintenance Tech |
Roads Tech |
Waste Water Tech |
Water Tech |
Mechanic $30.22 | $3083 | $3146 | $3210 | sS3276 | 53343 | 3411 | $3481 | 53552 | s36.24 | 335.97 | $37.70 | 538.45 | $39.23 | $40.01 | 34081 | $41.63 | $42.46 | $43.31 | s44.18
Facilities Maintenance Tech Il
Parks & Property Tech ||
Roads Tech Il
Waste Water Tech 1|
Water Tech [l =

AR 2002

Troy Tankersley, Finance Difectar L4 Date

Mane Lirse 4/29/2022 ‘

Shane Linse, Field Representative Date




Local 341 Appendix A: Job Classifications and Wage Rates
Effective July 1, 2022 (FY2023) - Section 17.6 COLA Increase (2.25%) per MOA
With Step Increase

One-Year Increment Steps @ 2.0%

Grade Step A Step B Step C Step D Step E Step F Step G Step H Step | Step J Step K Step'L Step M
[Maintenance Specialist 4 28.47 29.06 29.63 30.23 30.84 31.46 32.09 32.73 33.37 34.03 34.71 35.41 36.11
[Bldg Support Lead | 3 [ 26a0] 2693] 27.45] 2800] 2857] 2914] 2972] 3032] 3092]  3153] 3217 3281]  33.48]
[secretary | 2 | 2153] 2187[ 2241 2285] 2332  2378]  2427] 2472 2524  2575] 2627 [ 2678  27.32]
[Bldg Support | Laborer 1 1 [ 1e85] 2021] 2064] 2104 2146 2189] 2234]  2277] 2324] 23.70] 2a17| 2464 [ 2515]

4 ST L Pl Cﬁf/x/ﬁ/k// ‘MM SPG 5

Date “Glendd D. Ledford, Mayor //’/ Date

Troy Tankersley. Finance Dractoﬁ/
w/ /wJ{_\ i ¥ / A / 2008

Bra‘/d’ah Calcaterra, Business Agent Date




